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PemakuiiiHa KoJieris:

Tapacos Bikrop MukoJiaiifoBnu

3aCTYNTHUK HaYaJbHUKA YHIBEPCUTETY 3 HaBYaJIbHOI pPOOOTH, 3aciIy>KeHUU
MpaliBHUK  OCBITH  YKpaiHM, KaHIuJaT  BIMNCHKOBUX  Hayk, Tmpodecop,
reHepan-JICUTCHaHT.

Mamamap Muxosa IBanoBu4

HayaJbHUK HAyKOBO-METOJMYHOIO IICHTPY OpraHizailii OCBITHHOI IiSJIBHOCTI,
MOJIKOBHUK.

Ouiiinuk Jleonin BitaniiioBuu

HAaYaJIbHUK HAYKOBO-METOJMYHOTO BIJJIUTY aHali3y Ta MPOTHO3Y OCBITHHOI
JISUTBHOCT1 HAYKOBO-METOJUYHOTO IIEHTPY OpraHi3allii OCBITHbOI AISUIBHOCTI, JIOKTOP
MEeJaroriYHuX HayK, CTaplInid HAyKOBUW CIIBPOOITHUK, TOJIKOBHHUK.

Kapaxypkui I'anna BosioaumupiBaa

HayaJbHUK HAyKOBO-METOJWYHOTO BUIIUIy oOpradizamii 1 3a0e3rnedeHHs
npuiioMy, JIIEH3YBaHHS Ta arecTailii HayKOBO-METOJMWYHOTO IEHTPY OpraHizaiii
OCBITHBOT AISUIBHOCTI, JOKTOP TEXHIYHUX HAYK, CTAPIINNA JOCIITHUK, TOJTKOBHUK.

AxkcanoB Timyp HlaminiboBU4

CTapIIMii HAYKOBUH CIIBPOOITHUK HAYKOBO-METOJMYHOTO BIIUTY aHami3y Ta
MPOTHO3Y OCBITHBOI AISNIBHOCTI HAYKOBO-METOJIMYHOTO LIEHTPY OpraHi3ailii OCBITHbOI
TISIBHOCTI], TOJIKOBHUK.

I'necs bornan MukoJaiioBu4

HAyKOBUU CIIBPOOITHUK HAyKOBO-METOJUYHOI J1abopatopii BHYTPIIIHHOTO
3a0€3Me4eHHs SIKOCTI OCBITHBOI AISIBHOCTI HayKOBO-METOJMYHOTO BIIULY aHaII3y
Ta TPOrHO3Y OCBITHBOI ISUVIBHOCTI HAyKOBO-METOJMYHOTO LEHTPY OpraHizarii
OCBITHBOT JISIJIBHOCTI, KaIliTaH.
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Especially for graduation courses, it is important to enrich the leadership
experience of cadets in extracurricular activities, to activate leadership opportunities
in the process of becoming a personality as a professional leader. Therefore,
measures in the field of non-formal education will include the organization and
holding of group, faculty and university events, public self-presentation etc.

3. Informal education is a general term for education outside the standard
educational environment - individual cognitive activity that accompanies everyday
life, realized due to the individual's own activity in the surrounding cultural and
educational environment; communication, reading, visiting cultural institutions,
travel, mass media etc. At the same time, a person transforms the educational
potential of society into effective factors of his development.

Therefore, traditional education becomes only the first step in this process (it is
where the formation of knowledge, skills and abilities takes place). Further, this
process takes place in non-formal and informal education.
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MOTIVATION OF CADETS-RESCUERS TO CARRY OUT
PROFESSIONAL ACTIVITIES IN SPECIAL CONDITIONS

Yaremko R.
Lviv State University of Life Safety

Awareness of the features of the chosen profession, the process of training and
professional activity is associated with the fact that the personal meaning acquires
professional goals for a person, the content of activities, professional and ethical
requirements. However, the desire to master the profession and the process of
becoming an individual as a specialist largely depends on professional motivation.

On the basis of theoretical analysis, the concept of motivation is considered in
two directions: 1) motivation — as a set of psychological formations that encourage
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the employee to perform certain actions or specific models of behavior (needs,
intentions, aspirations, motives, goals); 2) motivation - as a management mechanism
that encourages the employee to certain activities and focuses on achieving the
corresponding result [1].

Motivation fixes the state of professional activity of the individual and is
determined by the constantly variable ratio of different motives, which includes the
motivational sphere. These incentives include: professional vocation, professional
intentions, the need for professional work, value orientations in professional
activities, motives of professional activity [2].

To determine the professional motivation of future rescuers, it is necessary to
pay attention to the specifics of their future activities. Since the activities of rescuers
belong to complex, risky types of professional activity and are characterized by
extreme working conditions, the tasks, the implementation of which is associated
with the risk to the life and health of both the rescuers and the victims themselves, the
severity of professional tasks in the face of severe time constraints, an increased level
of responsibility for professional mistakes, a high probability of harm to colleagues
and victims during official tasks.

After analyzing the specifics of the activities of the employees of the emergency
rescue units, we can say that the professional motivation of future rescuers is the
process and result of the formation of professionally important motives that arise on
the basis of awareness of the value of their future profession, determining the main
aspects of official activity and performing official duties. As we are talking about
future rescuers - cadets of universities with specific working conditions, the
responsibility for forming a favorable motivation for service and awareness of the
specifics of future activities largely depends on the scientific and pedagogical staff.

Given the fact that the professional motivation of future rescuers depends on the
development of professionally important motives, it would be advisable to say that
each future rescuer when choosing a profession is dominated by different motives.
For some, the leverage of the choice of this profession was social recognition, self-
improvement, altruistic motives, while for others high and stable wages and the
establishment of influential social connections.

Regarding the classification of professional motives of representatives of risky
professions, the most complete is the classification proposed by Timchenko O.V. In
which the author distinguishes 5 types of professional motives: 1. An adequate type,
which is characterized by the fact that value orientations and related professional
motives are fully consistent with the social behavior of the individual. 2. Situational
type associated with the romantic attractiveness of the profession or material
interests. 3. Conformist type inherent in those employees who chose a profession
under the influence of the reference group. 4. Compensatory type, which is inherent
in persons seeking to overcome the weaknesses of their personality through selected
activities. 5. Criminal type, characterized by antisocial orientation and desire to use
the profession for its own purposes [3].
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Summing up, we can say that the motivation of professional activity is a
dynamic system that changes in accordance with the stages of professional
development of a specialist. Professional motivation of university cadets with specific
training conditions is an important factor of successful implementation in future
professional activities. Therefore, under the professional motivation of future
rescuers, we understand a dynamic system of psychological characteristics that will
regulate and stimulate the personality behavior of the future rescuer in dangerous
working conditions.
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HEOBXIJHICTb ®OPMYBAHHA KPUTHYHOI'O MUCJIEHHA
KYPCAHTIB BBH3 (3A JJOCBIJIOM KPAIH HATO)

B’arkin 10.0.
HartionanpHa akageMis CyXOIyTHUX BIHCHK
iMeHi rerbMana [letpa Caraiimagysoro

XapakTep CcydacHOi BIMHM  3aJ€KUTh BiJ HOBITHIX TEXHOJIOTIH, TaKUX SK
IMTYYHUH 1HTENEKT, POOOTOTEXHIKA, OOUMCIIOBAJIbHA TEXHIKA Ta CHHTETUYHA
oOiogorist. [lomydyeHHs A0 iX pO3pOOKM HPHUBATHOTO CEKTOPY CHPHSE MOLIMPEHHIO
OUTBIII JIEMIEBUX Ta JOCTYMHUX TEXHOJOTIH, M0 B CBOIO YEPry CTBOPIOE CEpPHO3HI
3arpo3d y Cy4YacHOMY OIEPAaTUBHOMY cepefoBUIlll. J[OCATHEHHs yCHiXy B €MoXy
MIPUCKOPEHOTO JIFOJCHKOTO MPOTPECY Ta 3pOCTaHHS KOHKYPEHIIi Ha CBITOBIM apeHi
BUMaratume BiJ 30poiiHuX CHJI MiATOTOBKU B1MCHKOBOCITYOOBI[IB, 3AaTHUX BMILJIO
BUKOPUCTOBYBAaTH TEXHOJIOT1 Ha 1Moyl OO0, NUISXOM MOCTIMHOTO TpPEHYyBaHHSA
HAaBUYOK KPUTUYHOTO MHUCJICHHS.

[lepciekTriBa  JOMiHYBaHHSI ~ CKJIaJHUX  BHUCOKOTEXHOJOTIYHMX  CHCTEM
030pO€HHS 1 BIWCHKOBOI TEXHIKM Ha TMoOJiI 000 MalOyTHBOTO 1 CTBOPIOBaHHS
JOIATKOBUX TPYIHOIIIB BUMArae HasBHOCTI MIJATOTOBJICHUMX BHCOKOKBaII(PIKOBAaHUX
(baxiBuiB.

HemonaBuo 3arBepmkena konmenilis «Apmis CHIA B 0GaraTogoMeHHUX
onepauisx 2028» «ommcye, SIK apMIMCbKI CHJIM OOpIOThCS y BCiX cdepax,
elleKTpoMarHitTHoMy crekTpi (electromagnetic spectrum (EMS)), kibepmpocropi Ta B
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