
42

АГРОСВІТ № 7, 2026

ISSN 2306-6792Copyright © The Author(s). This is an open access article distributed under the terms of the Creative
Commons Attribution License 4.0 (https://creativecommons.org/licenses/by/4.0/).

УДК 658.1:005.35:334.7

I. Biletska,
Doctor of Economic Sciences, Professor, Head of the Department of International Economics,
Marketing and Management, Ivano-Frankivsk Research and Educational Institute
of Management, West Ukrainian National University
ORCID ID: https://orcid.org/0000-0002-6906-7161
M. Mishchenko,
Doctor of Economic Sciences, Professor, Professor of the Department of Economics
and Management, Ukrainian State University of Science and Technologies
ORCID ID: https://orcid.org/0000-0003-0372-1957
V. Korol,
PhD in Economics, Associate Professor, Department of International Economics, Marketing
and Management, Ivano-Frankivsk Educational and Scientific Institute
of Management Western Ukrainian National University
ORCID ID: https://orcid.org/0000-0001-7682-2121
O. Martyn,
PhD in Economics, Associate Professor, Associate Professor of the Department of Law
and Management in the Field of Civil Defense, Lviv State University of Life Safety
ORCID ID: https://orcid.org/0000-0002-1947-8982

INSTITUTIONAL PRINCIPLES OF CORPORATE
GOVERNANCE AND SOCIAL RESPONSIBILITY
OF INDUSTRIAL ENTERPRISES

DOI: 10.32702/2306-6792.2026.7.42

І. М. Білецька,
д. е. н., професор, завідувач кафедри міжнародної економіки, маркетингу і менеджменту,
Івано-Франківський навчально-науковий інститут менеджменту Західноукраїнського національного університету
М. І. Міщенко,
д. е. н., професор, професор кафедри економіки та менеджменту, Український державний університет науки і технологій
В. С. Король,
к. е. н., доцент, доцент кафедри міжнародної економіки, маркетингу і менеджменту,
Івано-Франківський навчально-науковий інститут менеджменту Західноукраїнського національного університету
О. М. Мартин,
к. е. н., доцент, доцент кафедри права та менеджменту у сфері цивільного захисту,
Львівський державний університет безпеки життєдіяльності

ІНСТИТУЦІЙНІ ЗАСАДИ КОРПОРАТИВНОГО УПРАВЛІННЯ ТА СОЦІАЛЬНОЇ
ВІДПОВІДАЛЬНОСТІ ПРОМИСЛОВИХ ПІДПРИЄМСТВ

The article examines the institutional principles of corporate governance and social responsibility of industrial
enterprises in the context of increasing globalization processes and growing international competition. It is substantiated
that corporate governance is transforming from an internal mechanism for coordinating activities into a complex
institutional system that determines the nature of interaction between owners, management, the state and other
stakeholders. It is established that the effectiveness of enterprise functioning largely depends on the quality of the
institutional environment, the level of transparency, compliance with ethical norms and the integration of social
responsibility principles into the management system. Modern scientific approaches to the interpretation of corporate
governance as an open system that functions on the basis of a combination of formal and informal institutions are analyzed.



АГРОСВІТ № 7, 2026

43
ISSN 2306-6792 Copyright © The Author(s). This is an open access article distributed under the terms of the Creative

Commons Attribution License 4.0 (https://creativecommons.org/licenses/by/4.0/).

GENERAL STATEMENT OF THE PROBLEM
AND ITS CONNECTION WITH IMPORTANT

SCIENTIFIC OR PRACTICAL TASKS
Accelerating globalization processes and

increasing international competition, corporate

It is determined that corporate social responsibility expands the boundaries of traditional management, including social,
economic and environmental aspects of the enterprise's activities. At the same time, an imbalance between the development
of corporate governance and the practical implementation of socially responsible approaches is revealed, which reduces
the effectiveness of management decisions and limits the investment attractiveness of enterprises. An integrated economic
and mathematical model for assessing the effectiveness of corporate governance is proposed, which takes into account
the level of development of the management system, indicators of social responsibility and the quality of the institutional
environment. Based on the model testing, it is proven that the highest level of effectiveness is achieved under conditions
of balanced development of all components, while insufficient development of at least one of the elements leads to a
decrease in the integrated result. The presence of a synergistic effect from the coherence of managerial, social and
institutional components is confirmed. The practical significance of the results obtained lies in the possibility of using
the proposed approach to diagnose the state of corporate governance, identify weaknesses and form justified directions
for its improvement. The results of the study indicate that the integration of sustainable development principles into the
corporate governance system contributes to increasing the sustainability of enterprises, strengthening the trust of
stakeholders and forming long-term competitive advantages. Prospects for further research are related to the development
of dynamic models for assessing the effectiveness of corporate governance taking into account changes in the institutional
environment.

У статті досліджено інституційні засади корпоративного управління та соціальної відповідальності про-
мислових підприємств в умовах посилення глобалізаційних процесів і зростання міжнародної конкуренції.
Обгрунтовано, що корпоративне управління трансформується з внутрішнього механізму координації діяль-
ності у складну інституційну систему, яка визначає характер взаємодії між власниками, менеджментом, дер-
жавою та іншими стейкхолдерами. Встановлено, що ефективність функціонування підприємств значною мірою
залежить від якості інституційного середовища, рівня прозорості, дотримання етичних норм та інтеграції прин-
ципів соціальної відповідальності у систему управління. Проаналізовано сучасні наукові підходи до тракту-
вання корпоративного управління як відкритої системи, що функціонує на основі поєднання формальних і
неформальних інститутів. Визначено, що корпоративна соціальна відповідальність розширює межі традицій-
ного управління, включаючи соціальні, економічні та екологічні аспекти діяльності підприємства. Водночас
виявлено наявність дисбалансу між розвитком корпоративного управління та практичною реалізацією соц-
іально відповідальних підходів, що знижує ефективність управлінських рішень і обмежує інвестиційну при-
вабливість підприємств. Запропоновано інтегровану економіко-математичну модель оцінювання ефективності
корпоративного управління, яка враховує рівень розвитку системи управління, показники соціальної відпов-
ідальності та якість інституційного середовища. На основі апробації моделі доведено, що найвищий рівень
ефективності досягається за умов збалансованого розвитку всіх складових, тоді як недостатній розвиток хоча
б одного з елементів призводить до зниження інтегрального результату. Підтверджено наявність синергетич-
ного ефекту від узгодженості управлінських, соціальних та інституційних компонентів. Практичне значення
одержаних результатів полягає у можливості використання запропонованого підходу для діагностики стану
корпоративного управління, виявлення слабких місць та формування обгрунтованих напрямів його вдоскона-
лення. Результати дослідження свідчать, що інтеграція принципів сталого розвитку у систему корпоративно-
го управління сприяє підвищенню стійкості підприємств, зміцненню довіри стейкхолдерів та формуванню дов-
гострокових конкурентних переваг. Перспективи подальших досліджень пов'язані з розробленням динаміч-
них моделей оцінювання ефективності корпоративного управління з урахуванням змін інституційного сере-
довища.

Key words: corporate governance, corporate social responsibility, institutional environment,
industrial enterprises, management efficiency, sustainable development, competitiveness, stakeholders,
strategic management.

Ключові слова: корпоративне управління, корпоративна соціальна відповідальність, інсти-
туційне середовище, промислові підприємства, ефективність управління, стійкий розвиток,
конкурентоспроможність, стейкхолдери, стратегічне управління.

governance goes beyond the traditional internal
mechanism of organizing the activities of the
enterprise and acquires a distinct institutional
character. Industrial enterprises operate in a
complex and dynamic environment, where, along
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with ensuring economic efficiency, the require-
ments of transparency, accountability, ethics of
management decisions and adherence to the
principles of social responsibility are becoming
increasingly important. In such conditions, cor-
porate governance is not only a tool for coor-
dinating activities, but also an important element
in building trust between the enterprise and the
external environment. The institutional principles
of corporate governance determine the set of
formal and informal rules, norms and mechanisms
that regulate the interaction between owners,
management, the state, investors, employees and
other stakeholders. It is the quality of these
institutions that determines the ability of the
enterprise to effectively adapt to changes,
minimize risks and form long-term competitive
advantages. The issue of integrating the principles
of corporate social responsibility into the mana-
gement system is becoming particularly relevant,
as modern markets are increasingly oriented
towards the criteria of sustainable development,
environmental safety and social justice. At the
same time,  in practice, there is  a certain
imbalance between the development of corporate
governance and the implementation of socially
responsible approaches. In many cases, social
responsibility is considered as an additional or
declarative element that is not integrated into the
strategic management system of the enterprise.
This reduces the effectiveness of management
decisions, limits the possibilities of increasing
investment attractiveness and inhibits the
formation of sustainable competitive positions.
Thus,  the need for in-depth study of the
institutional principles of corporate governance
and social responsibility, their interrelation and
role in ensuring the effective functioning of
industrial enterprises in modern conditions is
becoming more urgent.

ANALYSIS OF RECENT RESEARCH
AND PUBLICATIONS, IN WHICH THE
SOLUTION OF THIS PROBLEM WAS

INITIATED AND ON WHICH THE AUTHOR
RELIES, HIGHLIGHTING PREVIOUSLY

UNRESOLVED PARTS OF THE GENERAL
PROBLEM, TO WHICH THE SPECIFIED

ARTICLE IS DEVOTED
Modern scientific approaches to corporate

governance increasingly focus on its institutional
nature, considering the enterprise as an open
system that interacts with various groups of
stakeholders [1—32]. Research shows that
effective corporate governance involves a
combination of formal institutions, such as

regulatory and legal regulation, and informal ones,
in particular corporate culture and ethical
standards. In turn, the concept of corporate social
responsibility expands the boundaries of corporate
governance, including social and environmental
aspects. At the same time, there is a need to for-
malize the relationship between the institutional
environment, corporate governance and social
responsibility, which determines the relevance of
further research in this area.

FORMULATION OF THE OBJECTIVES
OF THE ARTICLE (TASK STATEMENT)
The purpose of the article is to substantiate

the institu tional  principles of  corporate
governance and social responsibility of indust-
rial enterprises and develop a methodological
approach to assessing their effectiveness.
Achieving this goal requires the following
objectives: studying the essence and role of the
institutional environment in the formation of
the corporate governance system; analyzing the
relationship between corporate governance
and social  responsibi l ity of  enterprises;
generalizing modern scientific approaches to
assessing the effectiveness of corporate go-
vernance; identifying key institutional factors
that affect the effectiveness of industrial enter-
prises; forming an integrated approach to
assessing the effectiveness of corporate go-
vernance taking into account social respon-
sibility; identifying areas for improving the
effectiveness of enterprise functioning based on
the coordination of managerial, economic and
social components.

PRESENTATION OF THE MAIN MATERIAL
OF THE STUDY WITH A FULL

JUSTIFICATION OF THE OBTAINED
SCIENTIFIC RESULTS

Corporate governance in the institutional
context is expedient to consider as a system of
interaction of economic agents, which functions
on the basis of established rules, norms and control
mechanisms. The institutional environment forms
the framework conditions for the implementation
of management decisions and determines the level
of trust between the subjects of economic rela-
tions. In this context, social responsibility is not
only an element of the image of the enterprise, but
also an important tool for ensuring its sustainable
development.

To formalize the relationship between cor-
porate governance, social responsibility and
institutional factors, it is expedient to use an inte-
grated model of efficiency:
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(1),
where:
E — integral efficiency of corporate gover-

nance;
G — level of development of the corporate go-

vernance system;
CSR — level of corporate social responsibility;
I — institutional quality of the environment;
α, β, γ  — weighting factors.
The specified model allows to estimate the

influence of each of the components on the overall
efficiency of the enterprise functioning. It is
important to consider that the value of the CSR
indicator is formed under the influence of several
components that reflect the social, environmental
and managerial aspects of the activity:

(2),
where
S — social component;
Ec — economic responsibility;
En — environmental responsibility.
The application of this approach allows for a

comprehensive assessment of the level of social
responsibility of an enterprise and to determine its
impact on the effectiveness of corporate
governance. In turn, institutional factor I can be
represented as a function of regulatory and legal
support, the level of development of market
institutions and the quality of corporate culture:

(3),
where
L — quality of legal regulation;
M — level of development of market institu-

tions;
C — level of corporate culture.
The obtained dependencies indicate that the

effectiveness of corporate governance is formed
under the influence of both internal and external
factors. An important aspect is ensuring their
consistency, which allows achieving a synergistic
effect. In the case of insufficient development of at
least one of the components, the overall effec-
tiveness of the system decreases, which confirms
the need for an integrated approach to mana-
gement. The practical application of the proposed
model allows enterprises to identify weaknesses in
the corporate governance and social responsibility
system. In particular, a low level of institutional
quality can limit efficiency even with a developed
corporate governance system. Similarly, an
insufficient level of social responsibility reduces
trust from stakeholders, which negatively affects
the investment attractiveness of the enterprise. In
modern conditions, the integration of the prin-
ciples of sustainable development into the

corporate governance system is of particular
importance. This involves taking into account not
only economic performance, but also social and
environmental consequences. Such an approach
allows ensuring the long-term stability of the
enterprise and increasing its competitiveness in
international markets. Thus, the institutional
principles of corporate governance and social
responsibility form a complex system that
determines the efficiency of the functioning of
industrial enterprises. Their interaction ensures an
increase in the level of transparency, risk reduction
and the formation of sustainable competitive
advantages.

To test the model, conditional normalized data
from five industrial enterprises were used. The
values of the indicators are in the range from 0 to
1, where higher values correspond to a better level
of development of the corresponding component.
For the first enterprise, G=0.82, S=0.76, Ec=0.80,
En=0.74, L=0.79, M=0.75, C=0.81 were adopted.
Under these conditions, the level of social
responsibility is:

The institutional quality of the environment for
this enterprise is:

Then the integral indicator of corporate
governance effectiveness is defined as follows:

For the second enterprise, the initial values are
G=0.71, S=0.68, Ec=0.72, En=0.65, L=0.70,
M=0.69, C=0.73. The level of social responsibility
is:

The indicator of institutional quality of the
environment is:

I2=0,70+0,69+0,73/3=0,71
The integral effectiveness of corporate gover-

nance is respectively equal to:

For the third enterprise, G=0.88, S=0.84,
Ec=0.86, En=0.82, L=0.85, M=0.83, C=0.87 are
taken. In this case:

For the fourth enterprise, the following values
were used: G=0.64, S=0.61, Ec=0.66, En=0.59,
L=0.63, M=0.60, C=0.67. The calculation gives:
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For the fifth enterprise, G=0.77, S=0.73,
Ec=0.75, En=0.71, L=0.74L=0.74, M=0.72,
C=0.78 are given. Then:

The  calcu lat ions  show that the  third
enterprise has the highest value of the integral
efficiency of corporate governance, for which
E3=0.86. This indicates a high level of balance
between the quality of corporate governance,
the development of social responsibility and
the  characteri s tics  o f  the  ins ti tut ional
environment. Sufficiently high results are also
characteristic of the first enterprise (E1=0.79)
and the fifth enterprise (E5=0.75),  which
indicates an appropriate level of integration
of economic, social and managerial compo-
nents. The second enterprise demonstrates an
average level of efficiency (E2=0.70), while the
fou rth enterpri se has the lowest va lu e
(E4=0.63), where both corporate governance
indicators and parameters of  soc ia l  and
institutional components remain weaker. The
obtained dependencies confirm that the
efficiency of corporate governance is formed
under the influence of both internal and
external factors. An important aspect is ensu-
ring their consistency, since it is the balanced
development of all components that creates a
synergistic effect. In the event of insufficient
development of at least one of the elements,
the overall effectiveness of the system decrea-
ses. In particular, a low level of institutional
quality of the environment can limit efficiency
even with a relatively developed corporate
governance system, while an insufficient level
of social responsibility reduces stakeholder
trust, weakens investment attractiveness and
reduces the potential for long-term develop-
ment. In modern conditions, the integration of
sustainable development principles into the
corporate governance system is of particular
importance. This involves taking into account
not only economic performance, but also the
social  and environmental  consequences of
management decisions. It is this approach that
ensures the long-term stability of the enter-
prise, strengthening its competitive position
and the ability to adapt to changes in the
external environment. Thus, the institutional
principles of corporate governance and social
responsibil ity form a holistic system that

determines the efficiency of the functioning of
industrial enterprises, increases the level of
transparency, reduces risks and contributes to
the formation of sustainable competitive
advantages.

CONCLUSIONS FROM THIS STUDY
AND PROSPECTS FOR FURTHER
RESEARCH IN THIS DIRECTION

The institutional principles of corporate
governance and social responsibility play a key
role in ensuring the efficiency of industrial
enterprises. The proposed modeling approach
allows us to assess the impact of the main
factors on the effectiveness of management and
identify areas for its improvement. It has been
established that the integration of corporate
governance and social responsibility ensures
increased sustainability of enterprises, the for-
mation of trust from stakeholders and the
growth of their competitiveness. Further re-
search should be directed towards the develop-
ment of dynamic models for assessing the
effectiveness of corporate governance, taking
into account changes in the institutional envi-
ronment. The results of the study confirm that
the institutional quality of the environment is
a determining factor that sets the boundaries
of the effectiveness of corporate governance
regardless of the level of development of inter-
nal management mechanisms.  It  has been
established that the most sustainable results are
achieved under conditions of proportional
development of all components of the model,
when management practices, social responsi-
bility and institutional parameters mutually
reinforce each other. Quantitative modeling
has revealed differences in the levels of effi-
ciency of enterprises and has shown that even
minor imbalances between components can
significantly affect the final result.

It is important that improving the effec-
tiveness of corporate governance is associa-
ted not only with the improvement of indivi-
dual management procedures, but with the
transition to an integrated model, within
which social responsibility becomes systemic,
and institutional conditions are considered as
an active element of management, and not
an external constraint. This approach ensures
a more flexible response of enterprises to
changes in the economic environment, im-
proves the q uality of  management dec i-
sions and contributes to the formation of
long-term advantages in a competitive envi-
ronment.
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